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2.1.

INDLEDNING

Ligestilling mellem kvinder og mand er et grundleggende princip i Den Europaiske
Union. Feallesskabet og medlemsstaterne har ved falles indsats markant eendret
maends og kvinders situation i EU pa en raekke omréader. For eksempel er kvinderne i
stigende grad kommet ud pa arbejdsmarkedet, og kvindernes uddannelsesniveau er i
dag hejere end mandenes. Der er imidlertid stadig en reekke udfordringer tilbage.
Der er uden tvivl sket kvantitative fremskridt, sa fremover er der navnlig behov for
en indsats for at styrke det kvalitative aspekt af ligestillingen. Det er hovedbudskabet
1 denne beretning.

2007 blev aret, hvor en lang raekke foranstaltninger fra Europa-Kommissionens
kereplan for ligestilling mellem kvinder og mend fra 2006 og Det Europziske Rads
ligestillingspagt blev ivaerksat. Alle disse foranstaltninger har som felles mal at opna
reel ligestilling mellem kvinder og mand, savel ud fra kvantitative som kvalitative
aspekter. Endvidere har Kommissionen bidraget til at opstille felles principper for
flexicurity', bl.a. for at stette oprettelsen af flere og bedre job. Aret har ligeledes
varet preget af en raekke festligheder og begivenheder af betydning for politikken
for ligestilling mellem kvinder og mand: 50-ars-dagen for EU-politikken for
ligestilling mellem kvinder og mand, det europaiske ar for lige muligheder for alle,
10-ars-dagen for undertegnelsen af Amsterdamtraktaten, som udger grundlaget for
den europ@iske beskaftigelsesstrategi og en integreret strategi for ligestilling i EU-
politikkerne.

Denne femte arsberetning om ligestilling mellem kvinder og mand, der er udarbejdet
1 samarbejde med medlemsstaterne pd anmodning fra Det Europaiske Rad af stats-
og regeringschefer, er den forste, som dakker det udvidede EU med 27
medlemsstater. Den Europ@iske Unions egede mangfoldighed kan udgere nye
udfordringer for ligestillingspolitikkerne. Udvidelsen med nye medlemsstater vidner
imidlertid om deres tiltredelse af Den Europaiske Unions grundleeggende verdier
og deres engagement 1 fortsettelsen af EU's grundleggende opgaver, herunder
gennemforelsen af ligestilling mellem kvinder og mend.

VIGTIGSTE NDRINGER
Forskelle mellem kvinder og mzend

Et strategisk mal om flere og bedre job stir hejt pd den europaiske
Lissabondagsorden for vakst og beskaftigelse. Selvom der de sidste ti ar
uomtvisteligt er kommet flere kvinder i arbejde, er der stadig behov for en
kvalitetsforbedring.

Kvinders beskeftigelse har vaeret den vigtigste faktor i den fortsatte vaekst i
beskaeftigelsen i EU i lebet af de seneste ar. Mellem 2000 og 2006 voksede
beskaftigelsen 1 EU-27 med ca. 12 mio. mennesker, heraf over 7,5 mio. kvinder.
Kvindernes beskaeftigelsesfrekvens er hvert ar blevet eget for i 2006 at nd op pa
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57,2 %, 3,5 % over niveauet for 2000, hvilket bringer mélet om at nd op pa 60 % i
2010 inden for rakkevidde. I samme periode voksede mandenes
beskeftigelsesfrekvens med under 1 %. Blandt arbejdstagere over 55 ar ogedes
beskaeftigelsesfrekvensen hos kvinderne ligeledes hurtigere end hos mandene og
naede op pa 34,8%, svarende til 7,4 % over niveauet for 2000.
Arbejdsleshedsprocenten blandt kvinderne ndede i samme tidsrum ned pa 9 %,
hvilket er det laveste niveau 1 10 &r.

Denne positive udvikling har medfort, at forskellen i beskaftigelsesfrekvens
mellem kvinder og mend er blevet nedbragt betydeligt, nemlig fra 17,1 % 1 2000 til
14,4 % 1 2006. At der fortsat er en forskel i beskaftigelsesfrekvens, ogsa blandt de
unge (6 % hos de 15-24-arige), giver anledning til bekymring, navnlig i1 betragtning
af de unge kvinders storre udbytte af skolegang og universitetsuddannelse. Denne
forskel synes endvidere at blive storre med alderen og toppe pd 17,8 % hos
arbejdstagere over 55 éar.

Der er fortsat en raeekke problematiske aspekter ved kvindernes kvalitet 1 arbejdet.
Ligestilling mellem kvinder og mend er en af de dimensioner af kvalitet 1 arbejdet,
som Kommissionen har papeget’. Indikatorer som lon, kensopdeling pé
arbejdsmarkedet og kvinder i lederstillinger har 1 en arrekke ikke vist nogen
naevnevardig udvikling. Lenforskellen har siledes ligget stabilt pd 15 % siden 2003
og er kun faldet med 1% siden 2000. Den sektorspecifikke og
beskeeftigelsesmaessige opdeling pé kon er ikke dalende, og tilmed voksende 1 visse
lande, hvilket er tegn pd, at kvinder, som for nyligt er kommet ud pa
arbejdsmarkedet, har seagt mod sektorer og erhverv, hvor kvinder allerede var staerkt
repraesenteret. Procentsatsen for kvindelige erhvervsledere stagnerer pa 33 %, inden
for politik vokser den meget langsomt og ligger kun pd 23 % for de nationale
politikeres vedkommende og 33 % for EU-politikernes vedkommende.

Endvidere kan der inden for alle andre aspekter af kvalitet 1 arbejdet, f.eks. for sa vidt
angar forening af arbejdsliv og privatliv, arbejdsvilkdr, hvor arbejdstageres
kompetence ikke udnyttes fuldt ud, eller vedrerende sundhed og sikkerhed pa
arbejdspladsen, fortsat findes forskelle mellem kvinder og mand. Herom vidner det
drastiske fald i beskaftigelsesfrekvensen hos kvinder med smd bern (-13,6 % i
gennemsnit), hvorimod den vokser hos mandene. Saledes ligger
beskaeftigelsesfrekvensen hos kvinder med smé bern kun pa 62,4 %, hvorimod den
hos mendene ligger pa 91,4 %, svarende til en forskel pd 29 %. Over tre fjerdedele
af de arbejdstagere, der er pé deltid, er kvinder (76,5 %), hvilket svarer til hver tredje
kvinde, men mindre end hver tiende mand. Tidsbegrensede ansattelseskontrakter er
ligeledes mere almindelige hos kvinderne (15,1 %, hvilket er 1 % mere end hos
mandene).

Med andre ord ser det ud til, at den betydelige indsats, der er gjort i forbindelse med
den europeiske strategi for veekst og beskaeftigelse for at opna "flere og bedre job" til
kvinderne, i hgjere grad har baret frugt, for si vidt angér kvantitet end kvalitet.

Ogsd pa det sociale omrdde er der stadig forskelle, som afspejler forskellene pa
arbejdsmarkedet. Langtidsledighed er siledes veasentlig mere almindelig hos kvinder
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2.2.

(4,5 %) end hos mand (3,5 %). Kvindernes kortere, langsommere og mindre
fortjenstgivende karriereforleb har ligeledes indflydelse pa deres fattigdomsrisiko,
hvilket navnlig gelder kvinder over 65 ar (21 %, svarende til 5 % mere end hos
mandene).

Udviklingen inden for politik og lovgivning

Koreplanen for ligestilling mellem kvinder og mand® har givet EU-politikken pa
dette omrédde en saltvandsindsprejtning. Kommissionen sikrer opfelgning af
gennemforelse og planlegning af foranstaltninger i forbindelse med kereplanen 1 et
detaljeret, arligt arbejdsprogram®. Heri anfores bla., at der er sket vasentlige
fremskridt i retning af at integrere et ligestillingsperspektiv i EU's politikker, navnlig
pa de 1 kereplanen omfattede prioriterede omrader.

Foreningen af arbejdsliv, privatliv og familieliv er et centralt element i ligestillingen
mellem kvinder og mand og et prioriteret indsatsomrade 1 kereplanen. Det er ogsa en
vasentlig faktor, for s vidt angar kvalitet i arbejdet. Kommissionen lancerede ultimo
2006 en formel hering af arbejdsmarkedets parter’ pia EU-plan om en mulig kurs
for en feellesskabsindsats pa omrddet med henblik pé at forbedre eller supplere den
eksisterende ramme. Horingen afslorede, at arbejdsmarkedets parter er enige om, at
det er noedvendigt at ivaerksette foranstaltninger, navnlig for at opfordre maend til i
hojere grad at pétage sig ansvar for familielivet. Den 30. maj 2007 lancerede
Kommissionen anden fase’ af heringen om indholdet af eventuelle forslag pa
omradet. Disse vedrorte bl.a. en forbedring af bestemmelserne vedrerende
barselsorlov og forzldreorlov og indferelsen af nye former for orlov (feedreorlov,
orlov 1 forbindelse med adoption eller pasning af plejekraevende familiemedlemmer)
og andre ikke-lovgivningsmassige foranstaltninger. Efter at have analyseret svarene
kan Kommissionen i givet fald fremsatte forslag til forbedring af den nuvarende
lovgivningsmassige ramme under hensyntagen til indledning af eventuelle
forhandlinger arbejdsmarkedets parter imellem og resultaterne af de nedvendige
konsekvensanalyser.

Endvidere har Kommissionen givet sin stotte’ til den europziske alliance for
familier, der blev lanceret pd Det Europaiske Réds forarsmede, og som kommer til
at bestd af en platform for udveksling om og kendskab til familievenlige politikker
og god praksis 1 medlemsstaterne, der skal imedekomme de udfordringer, som ligger
i den demografiske @ndring.

Lovgivningen har altid spillet en central rolle i de fremskridt, der er gjort i retning af
ligestilling mellem kvinder og mand. For sd vidt angar lovgivning om
ligebehandling, er de indledte overtredelsesprocedurer for manglende
gennemforelse af direktiv 2002/73% afsluttet, undtagen i et tilfaelde, hvor det kun er
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Europa-Parlamentets og Radets direktiv 2002/73/EF af 23. september 2002 om endring af Radets
direktiv 76/207/EQF om gennemforelse af princippet om ligebehandling af maend og kvinder for sé vidt
angér adgang til beskaftigelse, erhvervsuddannelse, forfremmelse samt arbejdsvilkar.
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blevet delvist gennemfort. Der er i gjeblikket ved at blive udarbejdet en analyse af,
hvorvidt de nationale gennemferelsesforanstaltninger er i overensstemmelse med
direktivet. Den forste fase af den 1 artikel 226 1 EF-traktaten omhandlede procedure
blev lanceret i 2007. Denne kontrol af medlemslandenes nationale lovgivnings
overensstemmelse med direktivet fortsatter 1 2008.

Trods visse fremskridt er der stadig betydelige forskelle mellem kvinder og mend pa
arbejdsmarkedet, som udger hindringer for malet om ligestilling, for s& vidt angér
okonomisk uathengighed. Kommissionen har is@r vist sit engagement i at satte alle
sejl til for at bekeempe kensbestemte lonforskelle i en meddelelse, der blev vedtaget
den 18. juli 2007°. Det drejer sig bl.a. om at udvikle analysekapaciteten for
feenomenet, der fortsat er komplekst, og som der mangler forstaelse for, med henblik
pa at nd frem til malrettede indsatsomrdder og udpege mulige forbedringer af den
eksisterende lovmaessige ramme. Endvidere bliver der behov for en samordnet
indsats, bl.a. som led i den nye etape af den europaziske strategi for vakst og
beskeeftigelse og de felles principper for flexicurity'’, for at fjerne alle de resterende
forskelle pé arbejdsmarkedet.

Oprettelsen af Det Europziske Institut for Ligestilling mellem Mznd og Kvinder
er skredet fremad med aktiv stotte fra Kommissionen. Med udn@vnelsen af
bestyrelsesmedlemmer'' fik instituttet sit beslutningsorgan. Instituttet skal yde en
betydelig teknisk stette i forbindelse med ligestillingspolitikken.

STRATEGISKE UDFORDRINGER OG RETNINGSLINJER

I overensstemmelse med den europaiske strategi for vakst og beskaftigelse er en
forbedring af kvaliteten i arbejdet af afgerende betydning savel for arbejdstagernes
trivsel som for at opna eget produktivitet og beskeftigelse. Den etape, som netop er
afsluttet, har varet praeget af en stadig foregelse af kvindernes
beskaftigelsesfrekvens, men fremskridtet har veret mindre markant ud fra et
kvalitativt synspunkt. Kensforskellene er stadig betydelige, navnlig forskelle i
arbejdsvilkdr mellem kvinder og mand (bl.a. deltidsarbejde, tidsbegraensede
kontrakter, job af darligere kvalitet og til mindre lon), der findes fortsat en horisontal
og vertikal opdeling af arbejdsmarkedet, som oges 1 visse lande, og lenforskellen
mindskes ikke.

Der skal gores en storre indsats for at opna "flere kvalitetsjob" under hensyntagen til
betydningen af at anvende en flexicurity-tilgang og betragte den differentierede
indvirkning af beskaftigelsespolitikker pa kvinder og maend 1 livscyklussen. Denne
tilgang skal inddrage savel arbejdets iboende kvalitet som alle andre aspekter, der har
indvirkning pa det, som f.eks. udvikling af infrastruktur, der giver alle adgang til
arbejdsmarkedet og mulighed for at blive der, eller mulighed for at opnd et
dremmejob og foretage personlige valg, der trodser stereotype forestillinger. Det er
ogsd vesentligt at have de institutioner, der er nedvendige for en god
regeringsforelse og for en effektiv gennemforelse af de politiske forpligtelser.

9
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3.1.

3.2

Kvalitetsjob til fremme af ligestilling, for si vidt angir ekonomisk
uafhengighed

Den kvantitative forbedring af beskceftigelsen skal ga hand i hdnd med den
kvalitative”. Kvalitetsjob tiltreekker arbejdstagere, giver dem mulighed for fuldt ud
at udnytte deres produktive potentiale og bidrager til at forbedre samfundets globale
livskvalitet. Ligestilling mellem kvinder og mceend er af veesentlig betydning for
kvalitet i arbejdet. Det drejer sig bdde om at fjerne de forskelle, som fortsat findes pa
arbejdsmarkedet, og at behandle alle dimensioner af kvalitet i et konsperspektiv,
ogsd for sd vidt angar sporgsmdl om sundhed og trivsel pa arbejdspladsen.

e Bestrebelserne pa at fjerne forskelle mellem kvinder og mand pa arbejdspladsen
skal fortsettes og intensiveres som led i den nye fase af den europziske strategi
for vaekst og beskeaftigelse med henblik pd vaesentligt at nedbringe forskellene
inden for beskaftigelse, arbejdslashed, lon og kensopdeling pa arbejdsmarkedet.

o Stetten til forening af arbejdsliv og privatliv burde intensiveres og inddrage bade
mend og kvinder, bl.a. ved innovative og fleksible arbejds- og orlovsvilkér, som
understotter deltagelse og vedbliven pa arbejdsmarkedet for mand og kvinder
med ansvar for plejekraevende personer og opfordrer til en bedre fordeling af de
hjemlige og familiemaessige opgaver i overensstemmelse med princippet om
feelles ansvar.

e Der bor sikres faglig videreuddannelse af arbejdstagerne, sa de udvikler sig og
deres potentiale udnyttes fuldt ud gennem hele deres livscyklus, og arbejdes hen
imod en ligelig fordeling af de to ken pé de ledende poster.

e Der ber i tilgangen til spergsmél om sundhed og trivsel pd arbejdspladsen og
kvalitet 1 arbejdsmiljeet tages hensyn til kvinders og mends specifikke situation
og problemer.

e Man skal sikre sig, at strukturfondenes potentiale fuldt ud stilles til rddighed som
stotte for politikker til forbedring af savel det kvantitative som det kvalitative
aspekt af arbejdet.

Kvalitetsserviceydelser til stotte for forening af arbejdsliv og privatliv

Muligheden for at forene arbejdsliv og privatliv'® afheenger bide af en moderne
arbejdstilrettelceggelse, som kombinerer fleksibilitet og sikkerhed i et konsperspektiv,
og af, om der er tilgeengelige og prismeessigt overkommelige kvalitetstjenesteydelser
til radighed. Der er blevet gjort en betydelig indsats for at stille disse tjenester til
radighed og gore dem mere tilgengelige, navnlig bornepasning og pasning af

Dette understregedes pa det uformelle mode for ministre med ansvar for ligestillingsspergsmal i oktober
2007 under det portugisiske formandskab for Réadet.

Foreningen af arbejdsliv og privatliv udger et af de prioriterede temaer, som der peges pa i erkleringen
fra formandskabstrioen om ligestilling mellem kennene i EU, der blev vedtaget som afslutning pa et
uformelt mede mellem ministre med ansvar for ligestillingsspergsmaél i maj 2007 i forbindelse med det
tyske formandskab for Radet.
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3.3.

plejekrcevende personer. De kvalitative aspekter kreever en lignende indsats, hvilket
bl.a. kom frem ved Kommissionens horing om aktiv integration’.

e Bestrabelserne pé at stille bernepasning til radighed og gere den tilgengelig i
overensstemmelse med Barcelonamélsatningerne'’> og ligeledes pasning af
plejekreevende personer ber fortsettes og intensiveres, samtidig med at man
interesserer sig for kvaliteten af disse tjenester, ogsa hvad arbejdstider angar.

e Tjenesternes kvalitet ber sikres ved, at personalet videreuddannes og fir foroget
sine kvalifikationer, og ved vaerdiansettelsen af disse job.

e Kvaliteten 1 tjenester 1 offentlighedens interesse, herunder transport,
administration og arbejdsformidling, ber sikres. Der ber legges serlig vaegt pa, at
disse tjenester er til rddighed péd tidspunkter, som er forenelige med
fuldtidsarbejde for maend og kvinder med ansvar for plejekravende personer.

e Man skal sikre sig, at strukturfondenes potentiale fuldt ud stilles til rddighed som
stotte til forbedring af tilgeengeligheden og kvaliteten af disse tjenester, s man
fremmer en bedre forening af arbejdsliv og familieliv for alle.

Udryddelse af fastliste kensrollemeonstre, stotte til individuelle valg

Fastlaste konsrollemonstre udgor hindringer for meends og kvinders frie valg. De
bidrager til fortsat manglende ligestilling, fordi de pavirker valg af
uddannelsesforlob, erhvervsuddannelse og beskeeftigelse, deltagelse i de hjemlige og
familiemcessige arbejdsopgaver og fordelingen pa ledende poster. De kan ligeledes
pavirke veerdianscettelsen af den enkeltes arbejde. En af prioriteterne i koreplanen og
de europceiske arbejdsmarkedsparters handlingsplan for ligestilling er at fa afskaffet
dem.

e Udryddelse af fastlaste kensrollemeonstre skal indledes, fra bernene er helt smé, og
ber fremme en adfeerd, som laegger vaegt pa individuelle valg af uddannelsesforleb
og stetter ligestilling mellem kvinder og mand, ogsé i fordelingen af de hjemlige
og familiemassige arbejdsopgaver.

e Det er nedvendigt at fjerne de kulturelle hindringer for at fremme kvinders og
mands adgang til utraditionelle fag, herunder for s& vidt angér ledende stillinger,
og fuldt ud at stette individuelle valg.

e Tilgangen til livslang uddannelse, faglig videreuddannelse og erhvervsvejledning
ber vere fordomsfri. Fagfolk pa disse omrader ber orienteres herom.

e Medier af alle slags skal tilknyttes bestrabelserne pd at udrydde fastléste
konsrollemenstre og fremme et realistisk billede af kvinders og mands
kompetence.

14
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34.

Institutionelle mekanismer som stotte for politiske tilsagn og gennemforelse af
lovgivning

Der er givet klare tilsagn om stette til ligestilling mellem kvinder og meend pd hojeste
politiske plan fra Kommissionens, Det FEuropeeiske Rdds og de europceiske
arbejdsmarkedsparters side. Koreplanen tillegger god regeringsforelse stor
betydning, da dette er en forudscetning for iverkscettelse af effektive midler til
gennemforelse af disse tilsagn.

e Det er vigtigt at udvikle uddannelses- og gennemforelsesverktojer, som gor det
muligt for alle de bererte parter at integrere kensaspektet pd deres respektive
kompetenceomrader, herunder 1 evalueringen af politikkernes specifikke
indvirkning pa kvinder og mend. Det er ligeledes af betydning at serge for en
effektiv udnyttelse af de eksisterende verktejer, som f.eks. manualer til
integrering af kensaspektet i Kommissionens beskzftigelsespolitikker'.

e Det er afgarende at udbygge kapaciteten hos de vigtigste akterer og organer, som
arbejder med ligestilling mellem kvinder og mend, s& de er i besiddelse af den
kompetence, de instrumenter og ressourcer, der er nedvendige for at gennemfore
deres politikker.

e Gennemforelsen og opfelgningen af politikkerne skal sikres ved savel kvantitative
som kvalitative indikatorer og kensopdelte statistikker, som er pélidelige,
sammenlignelige og rettidigt udarbejdet.

KONKLUSIONER

For at opna reel ligestilling mellem kvinder og mand sdvel ud fra et kvantitativt som
et kvalitativt perspektiv henstilles det til Det Europziske Rad indtreengende at
anmode medlemsstaterne om at tage de ovenfor beskrevne udfordringer op i
samarbejde med arbejdsmarkedsparterne og civilsamfundet. 1 lyset af denne
beretning ber der leegges sarlig vaegt pa:

e at oge savel det kvantitative som det kvalitative aspekt af kvindernes
beskaftigelse i den nye fase af den europeiske strategi for vaekst og beskaftigelse

e atintegrere et konsaspekt 1 alle dimensioner af kvalitet 1 arbejdet

e at videreudvikle sédvel udbuddet som kvaliteten af de tjenesteydelser, der skaber
mulighed for at forene arbejdsliv og privatliv bdde for mend og kvinder

e at udrydde fastlaste kensrollemenstre i uddannelsesforlab, beskaftigelse og
medier og fremhave mands rolle i forbindelse med fremme af ligestilling

e at udvikle redskaber til konsekvensanalyse af politikkerne ud fra et
kensperspektiv.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006
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27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-27, 1998-2006
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.

Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006

SE

Hi

RO LV UK  EE [E LT DE

FI 'BG NL AT DK EU27 FR CY BE PL SI MT SK PT LU CZ IT ES EL

Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

®Women ' Men
40

35 1
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RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL Cy SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)
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15

percent
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MT BE SI IE IT PT RO EL FR HU PL ES LU BG EU- LT Lv SE CZ DK NL AT FI UK DE SK CY EE
27

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, |E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

B women “'men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen " men

percent

PL CZ SsK s8I LT CY EE |IE SE FI

AT EL LV BE HU
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

FR DK BG EU27 UK NL IT RO LU DE

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004
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CzZz EL CY FR
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SE FI

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

“'men
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Right bar: 2006

Left bar: 2001
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PL UK SI EE PT |ITEU27 ES SE BE RO
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Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women = Men
100% -
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40% -
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Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006
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Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006
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RO MT EL LU NL FR IT BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for women and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE B BG PL ES EH T SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.
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Employment rates of men aged 2049, depending on whether they have children
(under 12) - 2006
Without children m With children
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27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, [Eand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005

= Women Men
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Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data.
Exception to the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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